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1. Introduction 
The Board of Directors (Board) of New Hope Corporation Limited (Company) has established the 
Sustainability Committee (SC) in accordance with section 198D of the Corporations Act 2001 (Cth) and 
clause 25.14 of the Company’s Constitution. 

References in this charter to the Group are references to the Company and its subsidiaries.  

2. Objective 
The primary objective of the SC is to assist the Board in performing its functions in relation to the following 
strategic priority areas identified in the Group’s Risk Appetite Statement: 

• Health, safety and wellbeing 

• Environment 

• Sustainability 

• People 

• Communities 

3. Membership 
The SC will comprise no less than three (3) independent non-executive Directors. 

The members and Chair of the SC will be appointed by the Board on the recommendation of the Nomination 
and Remuneration Committee. The Chair of the Board must not be the Chair of the SC. 

The Company Secretary, or such other person as the SC may nominate, will be the Secretary of the SC. 

Each member must be appropriately skilled, and have reasonable knowledge of sustainability related 
matters to be able to discharge the SC’s role effectively, including an appropriate understanding of: 

• the Group and its long-term strategies; the strategic priority areas identified above; 

• risk and opportunity management practices and control methodologies; and 

• the industry, markets, regulatory environment and communities in which the Group operates.  

Members of the SC must have the ability to dedicate the necessary time to SC meetings and tasks. 

4. Authority 
The SC is authorised by the Board to: 

• perform the activities required to discharge its responsibilities to the Board; 

• determine the terms of engagement of any advisors it deems necessary;  

• obtain external legal or other independent professional advice and secure the assistance of third 
parties with relevant experience and expertise, if necessary, to perform its functions; and
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• have unlimited access to the senior executives and management, and any other relevant 
employees in order to fulfil its objectives and carry out its responsibilities, including requiring their 
attendance at SC meetings. 

5. Meetings 
The SC will meet as frequently as required to ensure the effective discharge of its responsibilities. At least 
two times per year, the SC will meet to focus its attention on a business operation controlled by the 
Company.  Meetings of the SC will be held in accordance with the requirements of the Company’s 
Constitution. 

The SC may call such additional meetings as the Chair of the SC decides are necessary for the SC to fulfil 
its responsibilities and discharge its obligations. 

All Directors may attend meetings of the SC. Management, employees and other advisors and subject 
matter experts may attend meetings at the discretion of the Chair of the SC. 

6. Responsibilities 
The specific responsibilities of the SC are to: 

6.1 Performance against Objectives 
Oversee and monitor the implementation and performance of the Group’s strategies, policies and processes 
in relation to the following strategic priority area objectives: 

Area Objective 

Health, safety and 
wellbeing  

Promote safety, support the physical and mental wellbeing of our people and 
stakeholders, and prevent serious harm.   

Environment   Manage environmental impacts, meet regulatory requirements as a minimum, promote 
environmentally responsible outcomes and deliver progressive rehabilitation objectives.  

Sustainability  Operate responsibly and reliably, consistent with stakeholder expectations to ensure 
the long-term resilience of our business.  

People   Build a skilled, engaged and resilient workforce by investing in attraction, retention and 
succession. Foster an inclusive and diverse workplace where everyone feels safe, 
respected, valued and supported to succeed. 

Communities Be a responsible neighbour and create long-term, positive community outcomes. Build 
strong relationships and support community needs through employment, training, 
social development, procurement and investment. 
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6.2 Risk and Opportunity Management and Controls 
Carry out and complete the tasks in the Group’s Enterprise Risk Management Framework which have been 
allocated to the SC. 

Utilise and apply the Group’s Enterprise Risk Management Framework in the context of the SC’s strategic 
priority areas giving attention to matters of material opportunity for, or critical risk to, the Group and  
focussed on: 

• Business continuity planning 

• Effective change management 

• Risk identification and assessment 

• Assurance actions, including input into design of and recommendation of relevant topics for the 
Group’s internal audit plan 

• Risk control effectiveness and verification 

• Climate and transition resilience 

Activities in connection with risk and opportunity management and controls will include scheduled in-field 
critical risk verification review at operations.  

Review and monitor new and emerging risks and opportunities, and make recommendations to the Board 
regarding the Group’s Enterprise Risk Management Framework. 

6.3 Skills and Training 
Monitor key legal, regulatory and industry developments related to the strategic priority area objectives and, 
with the support of the Board, assist to ensure SC members: 

• are provided with training and development opportunities; and 

• receive updates on emerging issues and legal and regulatory requirements. 

6.4 Sustainability Reporting and Assurance 
Oversee and ensure the Group’s performance against sustainability reporting standards, including: 

• overseeing the implementation of, and compliance with, the Group’s climate change risk analysis 
and resilience strategies; 

• liaising with the external auditor and other external advisers in respect of sustainability-related 
disclosures, including climate-related disclosures; 

• monitoring the implementation and effectiveness of processes and systems for data quality and 
internal verification in respect of sustainability-related data; and 

• overseeing an assessment of disclosures under voluntary sustainability frameworks adopted by the 
Group, including IFRS, GRI and SASB. 

The Chair of the SC will provide advice to the Chair of the Audit and Risk Committee regarding the scope 
and performance of the external auditor providing assurance in respect of sustainability-related disclosures.  

The Chair of the SC will provide a sign-off to the Board approving the Group’s public sustainability-related 
disclosures and will make recommendations to the Board for their adoption. 

6.5 Other responsibilities 
The SC will perform any other matters responsibilities referred delegated to it by the Board from time to 
time. 
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7. Reporting 
The Chair of the SC will provide updates to the Board about the performance of the SC’s responsibilities 
and make appropriate recommendations at Board meetings.  

The SC will ensure the Board is aware of matters which fall within the SC’s responsibilities and objectives. 

8. Review 
The Board will review the performance of the SC on an annual basis.  

The SC may: 

• provide feedback to the Board about the SC’s activities and effectiveness; and 

• provide recommendations for amendments to this Charter to the Board for approval as required. 
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